=5 EPNY TEs
%P @ BESEEPOEE

S RBERRET™ (GCDF™)

st MEERFESBET™ (CCSP™)

RihR 252 & 004 ERS

T,
9 EEREERE?
b —RELERSE  —RABUREBVESRESLERS -
EEF A ERERERE—4 - RRERRLEERENED—
UEARE  BRUSEMBABMESHE - REMOHE
E (ESTH SN EREEM) EREENTE £ ERE
[AFEEA—SPARENTIE  MREABIOERE &
2 BERNSRETCIETIFRIEBENTE - MEMBAL
TOBRASALITENTHNREE - ] (KES -
1987) -

EBSEFRXRR (2004) B - EERE LW £EARS
BEIE - KR 28 BRS: RLEAENLESREX
ENZH - REERE -

EERBHENHERERERBESEAZRAENFTE -
MR2014EHEE (PRELERBIBERASZHNEZHEIESI
(E—hR) ) - [E£IEREB ( Career and Life Planning ) WA
SEEAREHARANERTE - ME—EFENRENG
2 DIERAERTEENBER - J

FALERWEBEE - BENAEREERME ?
EWETMPABBENIE (1999) RBHEEREE=A
: EEEK - B ;

!P 1. B B M RRES

S 2. itBRE - CEBR  SOSERRBRARES
3. (FHRENKS - BR - RORFRGHES

2



B BT A BN BRE S BB 199018 £ E R BT W ﬁ'
—BEZ - E—HTRABER (SBDIAS - 2019) : >

REREK
B 7R 1%
EEBY
THBE
BRs
PEIRR

RiE
(XI5 / &g /
BEH/ BhN)

Biz
(Xang / Pig/
&ig)

4

f78n

ERABALERBENEERE

[HE] RESEBAYE 4+ FEaPRE - £F -
ZENEE (MK=EH - 2007 ) - AXIREDonald Supersy
HEERIEHm ( Career Development Theory ' Life Span
Life Space Model ) * LB AEFDEREENEERET
£ - Donald Super (1910-1994 ) MEERBEBR B 201
RAP-BREEFENVEERRBIER - MR1953F %




(ZENWBBZR) ( “American Psychologist” ) #3&X
ZECRE HEE] B B ABE— SR ERKE
(developmental stages) BIORAH - SBBERXEH
R (career development tasks ) ( Super, 1980;
Super, Savickas and Super, 1996 ) - IRIIABEBWOT :

l

BEER (88) BRI
REN/REH | 1. N8 [EELA W:RE ZHD
| (Growth) A BHE R
0-14 8% 2. BEFHHE Bl - g HREERNZ
R - BEERREERTIENER
e BRE/BOEH | 1. EBRESJSELBRRD  ETER/B
(Exploration) &ﬁ%ﬁﬂﬁ]ﬂ%ﬁﬁ * ﬂﬁﬁﬁ%ﬁﬁ%ﬁ’ﬂi‘é%ﬁ’ﬁ
. 16-24 % DRAANLEERS (W :BE-F-
2 RES)
2. BERBZEHIAR  BFELRBITHIK
— B/ NEDH | 1. RIIBSECHTXER  B8E2S
o0 (Establishment) LEVEBHSE - BSRIIIRENIIE
25-44 % 2. BFNHMARIIEMR
: 3. BERDTEBRFWERER  BRIIBIE
[y RERER
- 4, 1 [88%) - 18L] &k [BR] 898
HERFH / MEE | 1. BEERE ESEERTE
S (Maintenance) 2. MEIBB LEFOIASHER
45-65 BOLAE
DB/ ERB | 1. BIVMARE#HEZ - BREINEHEEY
T (Disengagement) Sl
. 65 S F 2. KRBHBLRK - FEFNSS
i - 3. BERSBRASERFRVEDRETS
18 BITRREERT




EESTIRBEDIR (2001) MELABILOBRS - £ER
BB T\ BREE REERBRESN - AQ
NBEBIANMEAEE 8- BALEREBRREZNME
B REVOFHIRNFEDHE AIRRBEBERR  StEHS
REUFAMIRNOBE LEBESESHEFRD - AT
TURUBOFHOEE  WLEBERIBRTESED
FHLEERE  URUHAREHSE -

BAERELOFNEERS
RAFBESOFEARDBEIEHSBRORBESTRAS
MESERS  UMHOABRBR-—REIEKXR - TR
RORERVEDZTEZERMEMANSE - ARSI HEHN
FE MMMAEERRELAEZAXRBABE CEHAOE
HEHKE -

ERMMANENAMRRG - PBEERBF/BEDRIIA
g WIFASHEREDRE N LBE EHAERSH
FINERER R —LOEBORBIE - EFMLMIRZ
EONERERREEN  WHREEBRBRERZ - B
RUERE - AR AMBRSBPHRES R TEERK
BiER FPMIEFBUERAEZBHREZHEE -

BENEHER IR EX - Bl ERRBELAANEIAEE
BOBKFESOT  REPRHBESIEREW LK
EREE EMARHER  BESSHER - BEA
ERAESR - TERIBEZRUEMABRKATEZNER
BRER -

BREESE3IUBIREERHADEE - A5 - BAORHK
FEEOFLEERBRE - ANBRSE [RiE - BB &




- E
<Y1

/.

(B2 - BB 518 - RE=[R [BHES] 58 - FBS
BHE (1B - %58 § - eMERAAEHONTABRIENA
=RB8 - Hlnt@EIERL ( Adaptation & Integration ) - £B%®
&% ( Experiential Learning ) ~ IBRA ( Strength-based )
% PUREREESSOLERMPINDIRE -

L ESEBRANDEKRBIR - £ERINERBEERAS
BREEES

® 2900 V80 SIS SIS S8TS V8IS UG SRS FHIE VRS RS S90S VTG VRS SIS VS FH0E 2909 480

BARREME :

w BAHBSHOTE - THRECHERBEREDORH - &R
REANERE - BABSRE - REREEBRRRED - 5JE
RKKREROORBER -

w RHEERBERERY  REAREEARFTEN - &
HRIBCHBEST

w BERRIAEQDESIERIE - BREBEE

& 4808 4808 S SR S80S S8R BECE FBIE SR FBLH FHE SBE BRE FRE FBR HRE FRTH R 480

EEEMEALRL

- FBEXMEORGRBEREETE - DFHEESHENXK
¥~ BR - BREREERO - RARRBNESECHITX
EARCE=3i

> BEHSITSE - TRARITERORIR

v [ RIEIIRARISE - BERBREAKRID - ABRRERMTA
gl - ERBRIEABERIS

w FRTFEHES  SNARCTERBREISE - 0
HERERBEEROITE - £MBNMAEES - RATLS

w T/ HEESSRERBEETDHNBDHREE  IE
78 & IR WS




REXESE

w FBTAEBOREE - BN T BRI LORE - &
NRBE Bk LERBERS - AUEENDSER
1)l

w N BABNRERE  BRBSITITE

- BARENED  BRZERBHF ZEH T ORE
RES

HEXESE :

- FBBARKE - NBHBATREREBESOENES
REE

w BHRERESABNTEEHBESVEBERAE -
R DOTSE

SN TS IES TS S G TS TS HHS T8 TS ISP IS S TS IS B 8IS 8

FRARAAEDNEDFRHADSITLOBHNERFHEVIES
REERE BORSERARTESOERBBECNER
MBBEP  FRECHAEER - RERKREALEROSRE
S -

REDEITSEEMBERNBTXEZIR (2000) BY—BRREBE
6 [EERENERBRESE F EXNSE AR - TEMBR
2 HEBR  BAHA] -




aas

o -

2EEH -

Super, D. E., Savickas, M. L., & Super, C. M. (1996). “The life-span,
life-space approach to careers. In D. Brown & L. Brooks (Eds.), Career choice
and development: Applying contemporary approaches to practice, (3rd ed.)”.
San Francisco: Jossey-Bass

HEL (1987) o (L BENEREEE) - BT - AREELRE
RAR]

MES (1997) o (£ BENEHREEE) - &1L LM -
X (1999) o (EERBZLHREAL) - B3b : BIAER -
ARAEM (1999) o (BFELERB) - HLER -

AXABHENVEEER (2002) - (BEFIELR  FXREREHL
—YRR) - BB A AE -

MES (2007) - (BREZEGBEASHECTENZHE) o (ERZKE)
BT 1-16 °

HERERBRIBABRAXETME (2014) - (FPRLERBBER
ARG ERES (B—R)) - F& HE,

F&EE (2015) o (SENEERBINEEM) - BE WEEXRERER
A -

BEAEPXAE (2019) - (RBEBERRAM) - (DHBEZRREAM)
Module 1+ 12 ¢

RE=fz TBHES, ;18 (2019) ¢
(jeacr.tungwahcsd.org/course-1ist.php?id=12&lang=tc)

BEGREE " - Eifd, (2019) -
(www.hkphab.org.hk/zh-hk/pilo-home-page)

BESEE (2019) -

(www.heephong.org/services-and-programmes/youth)




	Issue74 TSY Book 2020v3_back
	Issue74 TSY Book 2020v3_front
	Issue74 TSY Book 2020v3_front inner
	Issue74 TSY Book 2020v3 p00_01_RP
	Issue74 TSY Book 2020v3 p02_03_LP
	Issue74 TSY Book 2020v3 p02_03_RP
	Issue74 TSY Book 2020v3 p04_05_LP
	Issue74 TSY Book 2020v3 p04_05_RP
	Issue74 TSY Book 2020v3 p06_07_LP
	Issue74 TSY Book 2020v3 p06_07_RP
	Issue74 TSY Book 2020v3 p08_09_LP
	Issue74 TSY Book 2020v3 p08_09_RP
	Issue74 TSY Book 2020v3 p10_11_LP
	Issue74 TSY Book 2020v3 p10_11_RP
	Issue74 TSY Book 2020v3 p12_13_LP
	Issue74 TSY Book 2020v3 p12_13_RP
	Issue74 TSY Book 2020v3 p14_15_LP
	Issue74 TSY Book 2020v3 p14_15_RP
	Issue74 TSY Book 2020v3 p16_17_LP
	Issue74 TSY Book 2020v3 p16_17_RP
	Issue74 TSY Book 2020v3 p18_19_LP
	Issue74 TSY Book 2020v3 p18_19_RP
	Issue74 TSY Book 2020v3 p20_21_LP
	Issue74 TSY Book 2020v3 p20_21_RP
	Issue74 TSY Book 2020v3 p22_23_LP
	Issue74 TSY Book 2020v3 p22_23_RP
	Issue74 TSY Book 2020v3 p24_25_LP
	Issue74 TSY Book 2020v3_back inner



